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AGREEMENT
THIS AGREEMENT, made this Plavch a7’* day of & 9/
by and between the TOWNSHIP OF WAYNE, hereinafter referred to as
"Employer™, and WAYNE FOREMAN'S ASSOCIATION, hereinafter referred
to as "Association", which has as its purpose the promotion of
harmonious relations between the Employer and the Association, the
establishment of an equitable and peaceful procedure for the
resolution of differences, and the establishment of rates of pay,
hours of work, and other conditions of employment, mutually agree

as follows:

ARTICLE I
DEFINITION OF TERMS

The term "Employer" refers to the Township of Wayne, a
municipal employer as defined in Public Employees Statutes of New
dJersey.

The term "Employee" shall include all foreman personnel within
the bargaining unit specified in the certification and election
petition of the Public Employvee Relations Commission, and to all
employees so designated, |

The term "Association" shall refer to Wayne Foreman's
Association.

The term "Administration™ shall be construed to mean the
Office of the Business Administrator and/or the Office.of the

Mayor.



The term "Emergency" is hereby defined as that period of time
when the health, safety and general welfare of the public is in
jeopardy and may be designated by the Administration or Department

Heads in order to achieve more effective operations.

ARTICLE II
RECOGNITION

SECTION 1 - ASSOCIATION RECOGNITION

The Employer recognizes the Association as the sole and
exclusive bargaining agent for the foreman personnel as shown on
the attached Certificate employed in the Department of Public
Works, and the Department of Parks and Recreation fér the purpose
of establishing salaries, wages, hours and other conditions of
employment and for such additional classifications as the parties
may later agree to include.

SECTION 2 - EMPLOYER RECOGNITION

The Association recognizes that the employer is a public
benefit corporation, that it was created and exists by virtue of
statutory enacitments, that it is in the nature of a political
subdivision, and that its operations are for the public benefit.
By reason thereof, the Association acknowledges that the power of
the Fmployer to enter into this Agreement or any of the prévisions
thereof is or ma& be subject to legal limitations, and, in the
event all or any part of this Agreement contravenes any statutory

or legal regquirement or exceeds the lawful powers of the Employer,



then, to the extent of such contravention, this Agreement or such
of its provisions as are legally objectionable shall be null and
void. The parties mutually agree that the nullity of any provision
shall not wvoid the remainder of this Agreement, provided, however,
that such provisions can be severed from the Agreement without

substantially affecting the whole thereof.

ARTICLE IXII
RIGETS

Section 1 - EMPILOYEES' RIGHTS

To insure that individual rights of employees in the
bargaining unit are not viclated, the following shall represent the
Employees' Bill of Rights:

A. An employee shall be entitled to Assoclation representation at
each and every step of the grievance procedures set forth in
this Agreement.

B. An employee shall be entitled to Association representation
at each stage of a disciplinary proceeding in the Association
contract.

C. No employee shall be required by the Employer to submit to an
interrogation before or after charges have been served unless
he or she is afforded the opportunity of ﬁaving an Association

representative present.



D. No recording devices of any kind shall be used during such
interrcgation unless the Association is made aware of the fact
prior to such interrogation.

E. In all disciplinary hearings, the employee shall be
presumed innocent until proven guilty.

F. An emplovee shall not be coerced or intimidated or suffer any
reprisals either directly or indirectly, that may.adversely
affect his or her hours, wages, or working conditions as the
regult of the exercise of his or her rights under this
Agreement,

G. 21l employees shall be provided access upon written request to
inspect or review their file in personnel or other offices
where the records are filed. No new materials shall be
inserted without such material being submitted first to the
employee, and any such new material or changes in the present
contents of the employee's personnel file shall be subject to
challenge or to the process of the grievance procedure.
Employees shall have the right to insert a written response to
any material in his or her file.

H, The Foremen's Association officers will, upon written request,
have access to payroll records of the Foremen's Association.

Section 2 - EMPLOYER RIGHTS

It is agreed that management retains the right to direct
employees, to hire, promote, transfer, assign and retain employees

within the occupations covered by this Agreement, and to suspend,



demote, discharge or take other disciplinary action against
employees for just cause, to relieve employees from duties because
of lack of work or funds or for other legitimate reasons, to
maintain the efficiency of the operations entrusted to them, to
determine the methods, means and personnel by which such operations
are to be conducted, including subcontracting, if deemed necessary,
and to take whatever action may be necessary to carry oul the
mission of the Employer. In situations of emerngency, as determined
by management, such rights shall not be exercised in violation of
other sections of this Agreement. The Assoclation héreby
acknowledges that the municipality being a public agency is free to
use union or non-union subcontractors without interference from the

Association, its officers or its members.

ARTICLE IV
DUES AND FEES - CHECKOFF

SECTION 1

Upon receipt of an authorized assignment from a member of the
bargaining unit, the Employer shall deduct from the employee's
wages each payday a sum egual to one-half (1/2) of such employee's
monthly Association membership dues, as established in accordance
with the by-laws and constitution of the Asscciation.
The aggregated deductions of all employees shall be remitted to the

Treasurer of the Association together with the list of the names of



all employees for whom the deductions were made by the tenth (10th)

day of the succeeding month after such deductions are made.

SECTION 2

A,

Any permanent employee in the bargaining unit on the effective
date of this Agreement who does not join the Association
within thirty (30} days of initial employment within the unit,
and any permanent employee previously employed within the unit
who does not join within ten ({(10) working days of re-entry
into employment with the unit shall, as a condition of
employment, pay a representation fee to the Association by
automatic payroll deduction. The representation fee shall be
in an amount equal to eighty-five percent {85%) of the regular
Union membership dues, fees, and assessments as certified to
the employer by the Association. The Assocciation may revise
its certification of the amount of the representation fee at
any time to reflect changes in the regular Association
membership dues, fees and assessments, The Association's
entitlement to the representation fee shall continue beyond
the termination date of this Agreement so long as the Union
remains the majority representative of the employees in the
unit, provided that no modification is made in this provision
by a successor agreement between the Association and the
Employer.

The Association agrees that it will indemnify and save

harmless the Township against any and all actions, claims,



demands, losses or expenses (including reasonable attorneys'
fees) 1in any matter resulting from action *taken by the

Township at the request of the Association under this Article,

ARTICLE V
WORK STOPPAGES

SECTION 1 - GENERAL STATEMENT

It is agreed that during the term of this Agreement, neither
the Assoclialtion, its officers or members, shall instigate, call,
sanction, condone or participate in any strikes, slowdown, stoppage
of work, boycott and picketing or williful interference with
producticn, transportation or distribution, and that there shall ke

no lockout of employees by the Employer.

SECTION 2 - ASSOCIATION RESPONSIBILITY

In the event that any of the employees violate the provisions
of the above paragraph, the Association shall immediately order any
of its members who participate in such action back to their Jjobs,
forward copiles of such orders to the Employer, and use evefy means

at its disposal to influence the employeses to return to work.

SECTION 3 - FATLURE TO RETURN TO WORK

Any employee failing to report back to work within twenty-four
{24} hours of notification of non-participation of the strike,

slowdown, stoppage, boycott or picketing or failling to cease



engaging in any of the above conduct will be subject to discipline

of the Employer. Such notification shall be forwarded to the

Association repregentative, Discipline may include loss of

seniority or discharge.

ARTICLE VI

SALARIES, HOURS OF WORK AND OVERTIME

SECTION 1 - SALARY

A.

Employees shall receive the wages set forth in Schedule A

annexed hereto which reflect the following wage adjustments:

January 1, 2015 - 1.5%
January 1, 2016 - i.S%
January i, 2017 - 1.75%
January 1, 2018 - 1.75%

Pay Periods shall change effective January 2017 to two times
per month. Pay shall be received on the 15%* and last day of
each month (or first prior weekday if 15tR or last day falls.
on a weekend or holiday). A notice or reminder of such change
shall be given before implementation.

The Township will pay an annual stipend of Five Hundred
($500.00) Dollars to emplovees who are required by the
Township to have a New Jersey Department of Environmental
Protection license.

Any member employed prior to January 19, 2007 having served or

upon serving twenty (20) years({consecutively from date of

10



hire) with the Township shall receive a one time increase of
five hundred (5500.00)dollars to their base pay. No payments

shall be retroactive.

SECTION 2 - PROBATIONARY PERIOCD

A,

New employees shall be subiject to a six (6) month probationary

period with no further extension of probation allowed.

Termination of employment during the probationary period is

not subject to the grievance procedure.

1. Newly hired emplovees shall accrue vacation and
sick/personal time allowance from date of hire but
shall not be entitled to compensation for vacation
or sick/personal time allowance until the successful
completion of the six (6) month probationary period.
However, the probationary employee shall not receive
retroactive compensation for any absences during the
probationary period,

2, An employee who voluntarily leaves  hisg/her
employment with the Township prior to completing the
probationary period shall reimburse to the Township
all costs associated with his/her pre-employment
vhysical.

Employees who are permanently upgraded to the position of

Foreman from Local 2274 shall serve a three 3 month

probationary pericd., All time spent as acting foreman shall

be credited toward the probaticnary period.
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i, Acting Foreman shall receive the probaticnary rate
of pay that is listed in Schedule A, Other than for
purposes of rate of pay and time credited toward the
probaticonary period, the position of Acting Foreman shall

not be covered by this collective bargaining agreement.

SECTION 3 - HOURS OF WORK

The normal work hours shall be 7 a.m. to 3:30 p.m.

The work week shall consist of any five {5) consecutive days.
Every effort will be made by the Administration to maintain a
Monday through Friday work week. However, if the need of the
business so requires, the Administration reserves the right to
assign five (5) consecutive days as a woﬁk week other than
Monday through Friday.

The regular starting time of a work shift will not be changed
without reasonable notice to the affected employees and not
without first having discussed such change, and the need for
same, with representatives of the Association, except as to
such reguirements as may, in the djudgment of the
Administration, be necessary for the continued effective
operation of the Depariment in a period of emergency. The
determination of the existence of such an emergency shall be
within the full discretion of the Employer and shall not be

subject to any grievance as  hereinafter set out.
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SECTION 4- OVERTIME AND CALL QUT

A.

The Township shall make reasonable efforts to ask the'senior‘
listed Foreman to work overtime. Overtime shall be on a
rotating senicrity basis by Division. After reasonable
efforts are made and the Foremen from the applicable Division
cannot be reached or are unable to work the covertime, then
the overtime shall go to the next available Foreman on the
Town-wide rotating seniority list. The Township agrees that
blue collar employees will not be put in charge of a work
crew in a call-out situation,.

Calli-In for Problems - Foremen will be paid a minimum of four

{4) hours for each call. Call-in and overtime will be paid at
the rate of time and one-half for time worked other than the
regular work week. Double time will be paid for overtime
worked on Sunday and triple time will be paid for work on
holidays.

Scheduled Over-time (or where necegsary call-ocut} will be on

a rotating seniority basis by Department or Division, except
where specialized knowledge is required, or where a certain
Foreman is assigned on a regular basis through the year, in
which event such foreman shall be asked to work before going
to the seniority list. There will be one rotating list of
foremen by division. That 1iist wilil be kept by the Duty

Officer and will be available for inspection by the
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appropriate officers of the Foreman's Association upon
request. The list will be in seniority order by Division.

D. Continued Overtime - The Foreman in charge of a job during

regular working hoﬁrs will remain in charge of that job for
overtime purposes. If the Jjob Foreman cannct work the
overtime, it will go according to the rotating seniority list
by Department and Division.

B, Snow Plow Contractor Overtime - When Road Foremen cannot

handle snow plow contractor overtime, the overtime will go on
a rotating basis to the Foremen from Parks and Recreation,
Water, Sewer, Traffic and Recycling Divisions. Inspectors
from the Engineering Division will be used, only 1if needed.

F. Any employee who, with the authorization of his/her Department
Head or designee, uses his/her personal vehicle for Township
business shall be reimbursed for mileage at the maximum rate
permitted by the Internal Revenue Service.

SECTION 5 - SHIFT DEFERENTIAL

A. Employees shall receive five percent (5%) above their base
pay for second shift - 3:00 p.m. to 11 p.m., and ten
percent (10%) for the third shift - 11 p.m. to 7:00 a.m.

SECTION 6 — WORKING OUT OF JOB CLASSIFICATION

Employees temporarily assigned by their Department Head to a
supervisory job opening for a minimum of five {5) consecutive work
days shall receive additional compensation of $200 per week. Time

will not be accumulated retroactively and for the purposes of this
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section only a holiday shall ccunt as a working day. Fmployees

temporarily assigned to a job opening having a lower wage rate then

their own shall not be subject to any wage reduction.

A,

ARTICLE VII
HOLIDAYS
The official holidays for which employees shall receive a day
off with pay are as follows:

New Year's Day

Martin Luther King's Birthday- Observed
Washington's Birthday-Observed
Good Friday

Memorial Day-Observed
Independence Day

Labor Day

Columbus Day-Observed

General Election Day

190. Thanksgiving Day

11. Day after Thanksgiving Day

12, Christmas Day

W W~ o U L)

Whenever any of the holidays listed above shall fall on a
Saturday, the preceding Friday shall be observed as the holiday;

if the holiday shall fall on a Sunday, the following Monday

- shall be observed as the holiday.

Effective 2012 any employee covered by this Agreement who was
hired prior to Maxch 30, 2011 be given one floating day off at
the start of each year, to be used at the discretion of the

employee, under the same contractual restrictions as vacation

days.

15



Any employee of the Township transferring/promoting into
Foreman'’s Association, who was employed by the Township prioxr
to March 30, 2011 will be eligible for the floating day.
Those hired by the Township after March 30, 2011 who
subsequently transfer in will remain ineligible.
Should an eligible employee not be able to utilize his/her
floating day off during a calendar year, it shall convert to a
vacation day and may be carried or lost, subject to the terms
and conditions set in Article IX of this Collective Bargaining
Agreement.

ARTICLE VIIX

SICK LEAVE

GENERAL CONDITIQNS

5ick leave is paid leave that shall be granted to each full
time employee who is unable, through a sickness or injury, to
perform the duties of his/her position, or who is gquarantined
by a physician because he/she has been exposed to a contagious
disease. The Township reserves the right to request sick time
verification whenever it deems necessary to do so. However,
this shall not be done in an unduly offensive or obtrusive

manner,
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SICK LEAVE ALLOWANCE

Beginning January 1, 2002 full time employees shall accumulate

gick leave according to the below schedule.

Years of Service Days Per Year Earned Per Month
0-20 15 1.25
21- 16 1.33

Sick leave can be accumulated without limit during the
emplovee's length of service. Accumulated gick leave may be
used by an employee for personal illness, illness in the
immediate family . which requires his/her attendance'upon the
11l member, quarantine restrictions or disabling injuries.
The municipality regerves the right to require employees to
attend Township physicians. It is the policy of the
Administration that all old accumulated sick days "shall be

used first.

1. Three (3} days of the yearly sick days may be used as
persconal days. Perscnal days may be taken in one-hour
increments. Any personal days/time not used will

remain/revert back to accumulated sick time at the end
of the calendar year. Perscnal time may be taken with
forty-eight (48) hours prior notice whenever posgible to
the employee!'s Department Head without restrictions.
Religious holidays will be included as personal days.
2. It will be the policy of the Administration that personal

days will mnot be taken consecutively and not in
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conjunction with vacation days. Where unforeseen events
may occurn, ‘a personal day may be used upon notification
to the Department,

3. Probational employees shall not utilize paid sick leave
allowance or personal days until they have successfully
conpleted their six (6) month probationary periocd. This
restriction applies only to those probational employees
who are new hires and does not apply to exisﬁing Township
employees who may be promoted to the position of Foreman,
When a new employee has completed the six (6) month
probaticnary period, he/she shall receive the allotted
sick time retroactively. However, all personal'days or
sick time used during the probationary period shall be
uncompensated and there shall be no retroactive
compensation for any such time used.

4. Article IX, Section 2A{6), of this Agreement is -
incorporated herein.

QCCUPATIONAL ILLNESS OR ACCIDENT

During the period of occupational illness or accident where an
employee accepts no compensation benefits under the Worker's
Compensation Act or returns those benefits to the Township in
exchange for his/her normal pay check, the sick leave time
charged will be prorated for that portion which is not covered

by the compensation benefits, It is the intent of this

18



paragraph that no employee shall be charged for any sick time

due to "on Jjob" injuries involving Worker's Compensation.

SEPARATION OF SERVICE- Accumulated Sick time Payments

1.

All employees covered by this Agreement who have been
employed for at least one (1} year and are covered by
the provisions herein shall be entitled to a payment of
Twenty-Five Dollars (525.00) for each accumulated sick
day upon separation from the service of the employern fox
any reason, save for cause. He/she shall be compensated
in cash for the monetary value of his/her accumulated
and unused gick time standing to his credit at the time

of his/her separation from service. In case of an

employee's death in service, payment shall be made to

his/her estate.

All members hired by the Township before January 1, 2007
having five years in the Foreman’s Association at the
time of retirement shall be eligible, to receive payment

for accumulated sick days as follows:

0 - 50 $25.00
51 - 150 $50.600
151 - 200 $75.00
200 + $100.00

Any payments under this section shall be capped at
$14,000 (240 days).

19



ARTICLE IX
VACATIONS

SECTION 1 - GENERAL VACATION ALLOWANCE

A.

Fuil time employees paid on an annual salary basis shall be

granted wvacation leave, with pay, each £fiscal year in

accordance with the following schedule:

1.

If an employee is hired before July 1 of the year, that
employee shall be entitled to 5 wvacation days for that
year,

If an employee is hired on or after July 1, of tﬁe year,
that employee shall be entitled to 0 days vacation for
that year.

Start of 1 full year to the completion of the 5 years -
10 work days.

Start of the 6th year to the completion of 10 years -
15 work days.

Start of the llth year to the completion of 15 years -
20 work days.

At the completion of 15 years, the employee will receive
20 work days.

Employees hired before January 1, 2007 shall be
entitled, at the start of 16 years, to receive one (1)
additional day for each year of service over 15 years to

a maximum of 25 work days.

20



8. Employees hlred on or after January 1, 2007 shall only
be entitled to a maximum of twenty ({(20) days.as set
forth in #5.

Vacation time must e used within any cne (1) calendér year,

except as provided in Section 2(Al) {(A2) of this article.

Employees shall submit their vacation requests prior to May

21 of each year. Where employees' vacation requests conflict,

Division seniority will prevail. After May 215t of each year,

any vacation change shall be made in writing and may be

approved by the Department Head taking into
consideration the effect of such change on the efficiency of
the Division.

1. Single and one-half day vacations may be taken with the
approval of the employee's Division Head subject to
available staffing requirements according to the

following schedule:

Amount of Annual Vacation Utilization
Vacation Leave (days) Blocks of 5 days Single Days
0 0 0
5 1 0
10 1 5
15 1 19
20 i 15
25 2 15
2. Employees who desire to utilize their vacation leave in

single days must advise their Division Head at least 48

hours Iin advance of the reguested leave. Failure to

21




notify the Division Head at least 48 hours in advance may
result in denilal of the requested vacation leave.
In the event all timely wvacation reguests cannot be

approved, seniority by Division shall prewvail,

SECTION 2 - GENERAL CONDITIONS APPLICABLE TO VACATION LEAVES

A,

The following general conditions shall apply to wvacation

leaves:

1.

Accumulation of vacation leave beyond that earned in a
twelve (12} month period shall be permitted only with
the consent of the Department Head.

Under no conditions, however, shall an empléyee be
permitted to accumulate more than a total of thirty (30)
days of unused vacation leave,

Vacation Jleave shall begin to accrue to permanent
employees on their first day of service. However,-all new
probationary employees shall not utilize oxr be eligible
for compensated vacation leave until they have completed
a satisfactory probationary period as set forth herein.
There shall be no retroactive compensation for any time
used prior to the expiration of the probationary period.
The fiscal year for the purpose of the wvacation schedule
shall begin on January ! and end on December 31.
Accrued vacaltion leave shalil be compensated for when the

employee becomes separated, either wvoluntarily, or
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involuntarily, save for cause, from the Township service
unless the employee terminates service without giving two
(2} weeks' notice to his/her Department Head.

6. The amount of his/her available wvacation time and sick -
time shall be provided to a member of the association
upon their request.

An employee who is laid off, retires or separates from the
service of the Employer for any reason {save for cause) shall
be compensated in cash for the monetary wvalue of his/her
accumulated and unused vacation time on a prorated monthly
basis standing to his/her credit at the time of his/her
separation from service, prorated back to date of hire for
employees with one (1) year or more service. 1In case of an
employee's death in service, payment shall be made to his/her
beneficiaries or estate.

Time on paid sick leave and all other time paid for but not

actually worked shall be considered as days worked for the

purpose of computing vacation eligibility.

ARTICLE X

INSURANCE

SECTION 1 - INSURANCE FOR ACTIVE EMPLOYEES

All employees and/or their families covered by this Agreement will

be covered at cost Lo the Employer except as otherwise agreed to

and spec¢ified herein:
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A, Life Insurance - 1/2 employee's salary to a maximum of

350,000 {(for employee only).

B. Medical Insurance -All new employees are subject to a

ninety (90) day enrollment period, during which time
there will be no coverage. Such coverages are referred to
as Foremen Plans G and H respectively (formerlyrreferred
to as Foremen Plans A and B respectively).

After which all new employees and his/her spouse and/or
eligible dependents covered by this Agreement will be
covered by Plan H medical insurance, hospital insurance,
major medical insurance including medical emergency
coverage, prescription plan, and dental insurance.

Upon the death of an active employee, who has been
employed by the Township for three (3) or more years, all
health benefits for sgspouse and eligible dependents will
continue for a period of six (6) months at no cost, at
which time the spouse may elect to continue coverages at
hig/her own expense at the Township group rates under
Cobra.

1. All employees hired before January 1, 2007 shall be covered
by Foreman Plan G.

2. All new membersg hired after January 1, 2007 shall have Plan
H. Employees transferring or promoted into the bargaining

unit with Plan H sghall remain in Plan H.
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3. Beginning January 1,2007 all employees 920 days after
date of hire shall be covered by medical insurance,
including dental and prescription, hereto, referréd to as
Plan H.

4. Future enrollment of spouse and/or dependents covered under
either employee Plan G or H will be allowed on the first
day of each quarter.

C. OPTIONAL, MEDICAL INSURANCE PLAN

1. All employees hired on or after January 1, 1993 that are
enrolled in Plan G may enroll at their option in medical
insurance Plan H provided to all employees that are hired
after January 1, 2007. Those eligible employees exércising
this option shall have the right to return to the
traditional medical insurance plan or enrcil in the
optional imnsurance plan after the passing of one (1) full
calendar year. The employee may enroll in the said plans
during the prescribed open enrollment that immediately
proceeds the period in which the change shall begin.

2. Effective July 1, 2011 the prescription co-pay shall be as
follows:

$2.00 for generic prescriptions and
$25.00 for non-generic prescriptions

3. Effective January 1, 2007 prescription co-payments can no
longer be submitted to Major Medical for reimbursement noxr

shall they count toward the major Medical deductible.
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4. Dental coverage is basic coverage up to an annual maximum
51250 for each covered employee, spouse or eligible
dependent.

5. In the event an active employee who has been employed by
the Township for a minimum of 3 years dies, the spouse and
dependents will continue to receive all health benefits for
a period of six (6) months after the date of the death at
no cost to the employee's spouse/dependents. Thereafter,
medical coverage shall be available under COBRA.

6. Rffective January 1, 2007, the practice of “rolliing
deductibles” is eliminated and all insurance benefit
deductibles shall be on a calendar year basis running from
January 1st to December 31st.

7. Effective January 1, 2007 all menmbers covered undeér Plan G
shall have a thirty-six (36} visit per year 1imit on
chiropractic coverage. All members covered by Plan H shall
continue to have chiropractic visits as specified in Plan H,

8. The Township reserves the right to change insurange plans
or carriers provided such coverage is equal to or better
than existing coverage.

9. No decrease in benefits or coverage shall be affected
without the consent of the Association.

10.Each employee shall be reimbursed up to $150.00 in each
calendar year £f£or charges incurred for preventive care j

which would include one physical exam and for routine |

26




11.

immunizations. Effective Juiy 1, 1997, this coverage
shall be extended to the spouse of the employee.

Effective February 1, 2010, the employer shall implement a
$60.00 per year vision well care program for employees
only. Said vision care plan shall pay toward the full cost
of an eye examination with a total cost not to exceed

$60.,00 per annum, non-cumulative.

SECTION 2 - Insurance for Retired Employees

Retirement shall be defined and administered in accordance with

P.E.R.S,

definitions and procedures. Pursuant to the authority

granted to the Township by N.J.S.A,40A:10:23, the Township shall

provide the following benefits,

A.

Any employee who is covered by this bargaining unit and who
retires from the Township at age sixty-two (62) or older,

with a minimum of fifteen (15) continuous years of service
with the Township shall receive the fcllowing benefité for

him/herself and spouse:

1. Hospital Coverage at Township expense.

2. Medical/Surgical Coverage at Township expense.

3. 5250 per year toward laboratory testing and x-rays
at Township expense.

4. The ability to purchase major medical coverage
and/or the prescription drug plan, for his/herself
and spouse at his/her expense at the Township group

rate.
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Upon the death of the retiree the surviving spouse may elect to
continue medical coverage at his/her own expense under COBRA.

Upon the expiration of COBRA all benefits shall cease.

B. Any employee who is covered by this bargaining unit and who
retires from the Township prior to attaining the age of
sixty-two (62) with a mipimum of twenty-five (25) continuous
years of service with the Township and twenty-five yeadrs (25)
or more of service credit in the Public Employee’s Retirement
System shall receive the following benefits for him/herself
and spouse:

1. Hospital Coverage at Township expense.

2. Medical/Surgical Coverage at Township expense.

3. $250 per year toward laboratory testing and x-rays
at Township expense.

4, The ability to purchase major medical coverage
and/or the prescription drug plan, for his/herself
and spouse at his/her‘expense at the Township group
rate.

Upon the death of the retiree the surviving spouse may elect
to continue medical coverage at his/her own expense under
COBRA. Upon the expiration of COBRA all benefits shall

cease.
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Any employee who was employed by the Township on or before

October 31,

2001, and who is covered by this bargaining unit,

who retires at age sixty-two (62) with a minimum of twenty

(20) vyears of continuocus service with the Township shail

receive

1

2

3.

the following benefits for him/herself and spouse:

. Hospital Coverage at Township expense,

. Medical/Surgical Coverage at Township expense.

5250 per year toward laboratory testing and x-rays

at Township expense.

. The ability to purchase dental insurance for
his/herself and spouse at his/her expense at the

Township group rate.

. The ability to receive coverage for the retiree, at

the retiree’s sole discretion, of either majof
medical or prescription insurance at the Township’s
expense. Once the retiree has selected, and has
begun to receive, either major medical or
prescription coverage the retiree cannot elect to
substitute one for the other.

. The ability to purchase major medical coverage
and/or the prescription drug plan, for
himself/herself and his/her spouse at his/her

expense at the Township group rate.
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Upon the death of the retiree the surviving spouse’s health
benefits will coantinue for six (6) wonths at the Township’s
expense after which time the spouse may elect to continue the
coverage at his/her own expense under COBRA. Upon the expiration
of COBRA the spouse may elect to continue receiving these same
benefits at his/her own expense at the Township group rate.

D. Any employee who was employed by the Township on or before
October 31, 2001, and who is covered by this bargaining unit,
who retires at age sixty-five (65) with a minimum of twenty-
five (25) years of continuous service with the Township shall
receive, at no cost.to him/herself and his/her spouse, the
same health benefiits that the employee and spouse received
while employed by the Township.

Upon the death of the retiree the surviving spouse’s health

benefits will continue for six (6) months at the Township’s

expense after which time the spouse may elect to continue medical
coverage at his/her own expense under COBRA. Upcn expiration of

COBRA the spouse may elect to continue receiving these same

health benefits at his/her own expense_at the Township group

rate.

E. Any employee who was employed by the Township on or before
October 31, 2001, and who is covered by this bargaining unit,
who retires with a minimum of thirty {30} years of continuous

service with the Township, no minimum age, shall receive, at
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no cost to him/herself and his/her spouse, the same health
benefits that the employee and spouse received while employed

by the Township.

Uponn the death of the retiree the surviving spouse’s health

benefits will continue for six (6) months at the Township’s

expense after which time the spouse may elect to continue medical

coverage at his/her own expense under CCBRA. Upon the expiration

of COBRA the spouse may elect to continue receiving these same

health benefits at his/her own expense at the Township group

rate.

F.

Employees subject to co-pay prior to retirement shall not be
subject to any co-pay upon retirement. Those who retire with
Plan H {(formerly Plan B) shall keep Plan H upon retirement.
Life insurance in an amcunt equal to one-half of the
employeefs annual salary, to a maximum of fifty thousand
{s50,000) dollars at the time of retirement will be continued
for the retired employee at ne cost to the retired employee.
Lny retired employee who is insured by the Township must file
an Affidavit with the Chief Financial Officer of the Township
on January 18t of every year and not later than March 18t that,
in effect he/she has not changed his or her marital status ag
a retiree. On February 15% the Township will notify by
Certified Mail, those retirees who are delinquent that they
have the month of February to file. Failure to file may

resulit in termination of benefits.
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I. Benefits granted at time of retirement for the employee and
his/her spouse shall remain in effect for the life of employee
and are not subject to reduction or elimination in future

negotiations.

ARTICLE XI
LEAVE OF ABSENCE WITH PAY

SECTION 1 - JURY DUTY

Any full time employee who 1s subpoenaed as a witness in a
civil or criminal case not involving him/her in his/her capacity as
a Township employee, or an employee who is called and served on
jury, shall be granted paid leave for that period of time in which

he is officially involved with the court in such capacity.

SECTION 2- ASSOCIATION LEAVE

Should the Association affiliate with a national or
International Uanion, the Fmployer will grant time off necessary for
the elected delegates to attend the International and State
Convention providing, however, such absence from his/her duties
does not adversely affect the Township operation and further is
recommended by his/her Department Head and approved by the
Administration; delegate will be iimited to one (1) person.

SECTION 3 - CIVIC DUTY

Employees regquired to appear before a court or other public

body pursuant to subpoena on any matter not related to theilr work
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and in which they are not personally interested shall be gfanted a
leave of absence therefor. The Employer agrees to pay them the
difference, if any, between the compensation they receive from the
court or other public body and theilr regular wages for a day of
service.

SECTION 4 - BEREAVEMENT LEAVE

Bach full time employee shall be granted upon approval of said
employee's Department Head, time off with pay, not to exceed three
(3) days, in the event of a death in his/her immediate family.
Upon recommendation of the Department Head and approval.by the
Business Administrator, a reasonable extension beyond three (3)
days may be allowed where circumstances justify such action.“ The
term "immedialte family"™ as used in this paragraph includes the
employee's father or mother; wife or husband; brother or sister;
son or daughter; mother-in-law o; father-in-law; grandmother or

grandfather; son-in-law or daughter-in-law; grandchildren.

SECTION 5-EDUCATION ALLOWANCE

Full time employees may be granted skill or professiocnal
improvement leave for specific courses of study relating to the
work of the Township in which he or she is employed, or leave to
attend conferences of professional and similar associations. Such
leave may be granted with full pay upon recommendation of the

employee's Department Head. FEach foreman shall be offered at least
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one job-related short course, if available; each calendar year, to

be paid for by the Township.

SECTION 6 - Military Service

Any full time employee who is a member of the National Guard
or reserve components of the military or naval service of the
United States, and is required to perform active duty for training
periods, shall be granted a leave of absence with pay for the
period of such training. This paid leave of absence shall be in
addition to his/her wvacation leave, but shall not exceed fifteen

(15) days in any fiscal year.

ARTICLE XII
LEAVES OF ABSENCE WITHOUT PAY

SECTION 1 - GENERAL

A full time employee may be granted leave without pay for a
period not exceeding three (3} months during a fiscal year for
specific personal reasons, or other reasons deemed in the best
interesf of the Township when recommended by the Department Head
and approved by the Business Administrator. BApplications for leave
without pay must be submitted in advance in writing 'to the
employee's Department Head showing the employee's reason for
requesting such leave and must contain a statement that he/she

intends to return te the Township service,
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Employees returning from authorized leaves of absence as set
forth in ARTICLES XI and XII willl be restored to their original
classification at the appropriate rate of pay with no loss of

seniority, employee rights, privileges or benefits.

SECTION 2 - LEAVE WITHOUT PAY

When an employee has been called to active duty or inducted
into the military or naval forces of the United States, he/she
shall automatically be granted an indefinite leave of absence
without pay for the duration of such active military service.
However, in order that the employee may be reinstated without loss
of privileges or seniority, he/she must report for duty with the
Township within ninety (90) days following his/her honorable

discharge from such service.

ARTICLE XIII

SENIORITY, LAYOFFS AND RECALL

SECTION 1 - SENIORITY

A. Seniority shall be defined as employee's total length of
service in his/hexr classification and Department and Division
from the date he/she is certified in that grade.

B. All benefits, including wvacation, longevity, pay credit,
insurance, holidays, pension and all other benefits not

including wages shall commence with the original date of hire.
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If a question arises concerning two (2} or more employees who
started in the same classification on the same date, the
following shall apply. If within classification prior to the
effective date of this Agreement, seniority preference among
such employees shall be determined by the order in which such
employees are already shown on the Employér's payroll records,
from date of insertion in classification, first name} first
preference, etc.

For employees starting in the same classification, on the same
date subsequent to the effective date of this Agreement,
preference shall be given 1n alphabetical order of the
employee's last name. Where the last names are the same,
senlority shail be determined by the first name.

In case of promoticns, demotions, layoff, recall, shift
assignment, vacation schedules, and other situations where
substantial employee advantages or disadvantagés are
concerned, employees with the greatest amount of seniority

shall be given preference.

SECTION 2 - LOSS OF SENIORITY

An employee may 1ose his/her seniority £or the following

reasons only:

A.

B.

He/she resigns;

He/she is discharged and the discharge is not reversed;
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He/she does not return to work when recalled from layvcff as
set forth in recall procedure;

He/she dces not return from sick leave or leave of absence;
He/she instigates, calls, sanctions, condones or participates
in any slowdowns, stoppages of work, boycoils, pilcketing or
willful interference with production, transportation or
distribution;

He/she retires.

SECTION 2 -~ LAYOFF

A,

B.

The word "Layoff" means a reduction in working force.
Seniority shall prevail in case ¢f layoff. The least senior
person shall demote to next appropriate title by Diviéion and
classification within This/her respective Division and
Department.

Employees to be laid off for an indefinite period will have
at least seven (7) calendar days notice of layoff. The
Association shall receive a list from the Employer of the
employees being laid off on the same date that such notices
are issued to the employvees.

Prior to an employee being suspended for an alleged criminal

action, the employee must have been indicted by the Grand

Jury.
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SECTION 4 - RECALL PRCCEDURE

A.

When the working force is increased after a layoff, employees
will be recalled according to seniority, provided they meet
the requirements of the job. Such notice of recall shall be
in the first instance by telephone except that, should no
personal contact be made with such employee by telephone for
whatever reason, then the employee shall be sent notice of
such recall by certified mail at his/her last known address.
If an employee fails to report for work within ten (10} days
from the date of mailing of recall notice and no personal
contact has been successfully accomplished by telephone, then
he/she shall be considered a resignation.

If an emplovee fails to report as ordered on completion of a
telephone notification, then he/she shall be considered a
resignation. The telephone order will be confirmed by
certified mail.

Recall rights for an employee shall expire one (1} year from
date of layoff. Written notice of expiration of recall rights
shall be sent to employee at his/her last known address by

certified mail.

ARTICLE XIV
EMPLOYEE WARNINGS & SETTLEMENT OF DISPUTES

After a three (3) year pericd from issuance of a warning,

written warnings shall be removed from all employees' records
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and/or files if the employee has shown improvement and no warnings
have been issued in said three (3) year period upon written request
from the employee.

SECTION 1 - GRIEVANCES

A grievance shall be defined as any dispute or complaint
arising between the parties, or out of the employee's employment
including the interpretation, application, performance or any
alleged breach of this Agreement, except those items specifically
excluded in this contract, and shall be processed and settled in
the following manner:

SECTION 2 - GRIEVANCE BY THE ASSOCIATION

STEP I. An employee whoe has a grievance may at the time that the
grievance occurs or within ten (10) working days of the
occurrence of Ehe grievance notify his/her immediate
Divigion Head of the grievance. Grievance not taken
within twenty (20) working days shall be concluéively
deemed waived. The employvee and the immediate Division
Head shall attempt to resolve the grievance at the
earliest mutually convenient time and place. The
employee has the right to the presence of an authorized
Association representative. A reply to a Step One
grievance may be oral and shall be given within five (5)
working days of the receipt of the grievance. If no
reply is received within the period, the grievance shall

be deemed denied,
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STEP 2.

If a grievance is not settled or is rejected or is deemed
denied by a failure of the immediate Division Head to
reply at a Step One level, then the employee of the
Assoclation may within ten (10) working days proceed to
Step Two., If the employee or Association does not
proceed to Step Two within ten (10) working days, the
grievance proceedings shall be conclusively deemed
waived.

In the event that the grievance has not been resolved at
Step One, the employee or the Association Representative
present the grievance in writing to the Department Head
within ten {10} working days of the receipt of the Step
One response. Within four (4} working days a meeting
will be held at a mutually convenient time and place
between the Department Head, the employee and the
Association Representative., A written decision will be
given within four {4) working days of the meetihg. if
the grievance has not been resolved or if the Department
Head has not responded at Step Tweo within ten (10)
working days the employee or Association may within ten
(10) working days proceed to Step Three. If the employee
or Associlation does not proceed to Step Three within ten
{10} working days, the grievance proceedings will be

conclusively deemed walwved.
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STEP 3. If the grievance has not been settled, it shall be
presented, in writing, by the Asscciation to the
Administration, within twenty {20) working days of
receipt of the response by the Department Head. The
Administration or its designee shall schedule a meeting
within ten (10} working days after receipt of the
grievance with the President of the Association or
authorized representative of the Association, along with
the grievant. The Administration or its designee shall
render an answer in writing to the Association President,
within ten (10) working days of such meeting.

STEP 4, If the grievance is still unsettled, the Association
representative may within ten (10) working days after
raceiving the response from the Administration, by
written notice to the Administrator, submit the dispute
to arbitration.

SECTION 3 - ARBITRATION

Should the above procedure fail to produce satiéfactory
results, it 1s hereby agreed that a single arbitrator from the
Public Employment Relations Commission acceptable to both parties
shall be chosen to review the grievance, after which his/her
determination concerning same shall be binding upon both parties.
The cost for such arbitration shall be distributed equally between

the two parties.,
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SECTICN 4 - MATTERS RELATING TO THE GRIEVANCE PROCEDURE

A.

It is mutually agreed by both parties that no grievance
relating to an ing¢ident that occurred prior to the execution
of this Agreement will be entertained under the provisions of
this Agreement.

The Association will notify the Employer, in writing; of the
name of not more than three (3) employees who are designated
by the Association to represent employees under the grievance
procedure. FEmployees designated by the Association will be
permitted to confer with other Association representatives,
employees, and with Employer representatives regarding matters
of differences during working hours without loss of pay by
agreement with his/her immediate superior.

The Employer retains all 1ts rights not herein expressly
amended, modified or otherwise limited and the utilization of
any other such right by the Employer shall not be subject to
the grievance procedure of this Agreement. This includes all
rights under the Public Employment Relations Commission,.

The Association shall provide grievance forms in addequate
numbers.

The time limits in the procedure may be extended by mutual
written agreement.

Any step of the grievance procedure may be by-passed by mutual

written agreement,
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G. The affected employee shall be present at each step of the

grievance procedure.

ARTICLE XV
SAFETY AND HEALTH

SECTION 1 - TOWNSHIP RESPONSIBILITY

The Employer shall at all times endeavor to maintain éafe and
healthful working conditions, and provide empioyees with tools or
devices to promote the safety and health of said employees,
including safety shoes.

SECTION 2 - USE OF SAFETY EQUIPMENT

Any employee failing to use the safety equipment provided will
he subject to disciplinary action, including dismissal.

SECTION 3 - SAFETY SHOES

The style of safety shoes as related to the issue of safety
only shall be negotiated, upon request, with the association.

SECTION 4 - WORK UNIFORMS

A. The Employer shall provide on July 15t of each year to each
employee covered by this Agreement clothing maintenance

allowance as follows:

2015 - $600
2016 - $650
2017 -~ $700
2018 - 8700
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B. The dress mode will be long pant, color c¢oordinated long or
short sleeve shirts. Five (5) summer T-shirts with Township
logo will be furnished by the Township.

ARTICLE XVI
EQUAL TREATMENT

The Township and the Association agree that there shall be no

discrimination for reasons of sex, nationality, race,. color,

religion, age, marital status, sexual orientatiorn, political
affiliation, or Association membership or non-membership or

Assocliation activity or non-activity. The Assoclation agrees to

support the Township’s efforts Lo eliminate discrimination and

harassment from the workplace. The Association further agrees to
support and abide by the Township’s policies regarding
discrimination and harassment, agreeing that disciplinary action up

to and including termination may become necessary.

ARTICLE XVII
MISCELLANEOQUS

SECTION 1 - FOREMAN JOB OPENINGS

The Administration shall notify the President or Vice-President of
the Bargaining Unit within ten (10) working days of any foreman's
position that becomes vacant. The parties shall address work
pregservation issues on a case by case basis in accordance with the

grievance procedure as set forth in Article XIV of thils BAgreement.
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SECTION 2 - PRIOR PRACTICE

Any prior practice as defined by applicable law presently enjoyed
by employees subject to this Agreement, shall be continued during
the term of this Agreement.

SECTION 3 - INDEMNITY

A1l emplovees are covered by the Township liability insurance and
Township Ordinance 11A-1 et seg. Defense and Indemnification of
Municipal Officers and Employees

SECTION 4 - ASSIGNED VEHICLES

A. Each foreman shall have a wvehicle assigned to him/her. When
said foreman is not working, this vehicle will be "signed out"
by those using 1it.

B. All new vehicles purchased and assigned to foremen Qhali be
equipped with standard air conditioning. No wehicles
presently asgsigned to a foreman will be retrofit with above
mentioned equipment.

SECTION 5 - POLICIES AND PROCEDURES

Policies and procedures will be the same for all Divisions.

ARTICLE XVIII

SEVERABILITY
The parties acknowledge that, during negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to
make demands and proposals with respect to any subject or matter

not removed by law from the area of collective bargaining and that
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the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this
Agreement,

Therefore, the Employer and the Association, for the life of
this Agreement, each voluntarily and unqualifiedly wai%es the
right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred
to, or covered in this Agreement, or with respect to any subject or
matter not specificalily referred to or covered in this Agreement
even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agreement.

Should any portion of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision
of the court shall apply only to the specific portion of the
Agreement affected by such decision, whereupon the parties agree to
immediately negotiate a substitute for the invalidated portion
thereof; if any portion of the Agreement is unlawful and affects
the whole, the Agreement shall be null and void.

ARTICLE XIX
DURATION & ACKNOWLEDGEMENT;S

This Agreement shall be effective as of the lst day of January
2015 and shall rewain in full force and effect until the 3ist day
of December, 2018. It shall be automatically renewed from year to

year thereafter unless either party shall notify the other in
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writing one hundred twenty (120) days prior to the. budget
submission date that it desires to modify this Agreement. In the
event that such notice is given, negetiations shall begin not later
than one hundred twenty {120) days prier to the budget submission
date . This Agreement shall remain in full force and be effective
during the period of negotiations and until notice of terﬁination
of this Agreement is provided to the other party in the manner set
forth in the following paragraph.
In the event that either party desires to terminate this Agreement,
written notice must be given to the other party not less than
thirty (30} days prior to the expiration date.

TOWNSHIP OF WAYNE

FOREMEN’S CONTRACT

PAY SCHEDULE A

1.5% 1.5% 1.75% 1.75%
2015 2016 2017 2018

Step A start prob. 66,669 67,669 68,854 70,058

Step B end prob. 69,698 70,743 71,981 73,241

Step C — 1 Year 72,728 73,819 75,111 76,425

Step D - 2 Year 74,851 15,974 77,303 78,656

Step E - 3 yrs, 77,312 18,471 79,844 81,242
& over

Step A shall be the starting rate of pay as well as the “Acting
Foreman” rate of pay.

Base pay will be adjusted in accordance with Article VI Section D of
this Agreement as applicable.
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TOWNSHIP OF WAYNE
FOREMAN'S CONTRACT
SCHEDULE B

MEMBERSHIP LIST AS OF 1/01/2015

Name

Camphell, Jr, Albert
Englehardt, William
Fantozzi, Donald
Grimm, Peter
Hunziker, David
Hughes, John
Lougheed, Dan
McFadden, Harold
McLean, Scott
Mirrer, Robert
Peterson, RKurt
Shermock, Kyle
Smolt, Rich

IN WITNESS WHEREOF, the said Township has caused these
presents to be signed by its Mayor and Municipal clerk, and to be
sealed with its corporate seal, and Wayne Foreman's Association has

caused these presents to be signed by its proper corporate officers

N

‘énd\iﬁs corporate seal to be hereunto affixed the day and year
0ol

first)ébgﬁ%:£§;;%en.

iy

TOWNSHIP_QF WAYN}

By: ﬁﬁ?gﬁ ,&jﬂkuﬁﬁ
Christopher P. Vergaﬁgkkgégor

ATTEST: WAYNE FOREMAN'S ASSOCIATION
A ¢ . d /7 - ;

jﬁgi jij et s Pl ) waéing&? ff E—

/" SEZRETAR Pete Grim, PRESIDENT




STATE OF NEW JERSEY )

) 88

COUNTY OF PASSAIC )

I CERTIFY that on Paul Margiotta
personally came before me and this persoﬁ acknowledged undexr oath,
to my satisfaction, that:

(a) this person is the Township Clerk of the Township of
Wayne, the corporation named in this document;

{b) this person is the attesting witness to the signing.of
this document by Christopher P. Vergano, Mayor o©f the
corporation;

(c) this document was signed and delivered by the corporation
as its wvoluntary act duly authorized by a proper
resclution of its Municipal Council;

{d) this person knows the proper seal of the corporation

which was affixed to this document; and

(e} this person signed this proof to attegpmtﬁ”ihe=tru h of

e

these facts.

Paul Margiotta
Township Clerk
Sworn to and Subscribed
before me the date aforesaid

» /{0 _ ;(D BARBARA SILVESTRO-ROCA
W /ZJ e NOTARY PUBLIC OF NEW JERSEY
SITATE OF NEW JERSEY ) My Commission Expires May 28, 2018
) ss:
"o01:,  CobNTY OF PASSAIC )
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I CERTITY that on
personally came before me and this person acknowledged under oath,
to my satisfaction, that:
{a) this person is the Secretary of WAYNE FOREMAN'S ASSOCIATION,
the corporation named in this document;
(b} this persen is the attesting witness to the signing of
this document by the proper corporate officer who is
the President of the corporation;
{c) this document was signed and delivered by the corporation
as its wvoluntary act duly authorized by a proper
resolution of its Board of Directors;
(d) this person knows the proper seal of the corporation which was
affixed to this document; and

(e} this person signed this proof to attest to the truth of

these facts. /
£
Ty L

Secretdry

Sworn to and subscribed
before me the date aforesaid.

M W %@\J BARBARA SILVESTRO-ROCA
NOTARY PUBLIC OF NEW JERSEY

A Notary Public of New Jersey My Commission Expires May 28, 2018
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